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9.0.0.2.20101008.1.734229
1.0         This document serves as an attestation by ___________________________ (hereinafter “the Home Institution”) and ____________________________ (hereinafter the “collaborator”) that the collaborator is an employee of the Home Institution and, unless the Collaborator or the Home Institution terminates the employment relationship, is expected to remain an employee of the Home Institution while the Collaborator is working at Beth Israel Deaconess Medical Center, Inc. (hereinafter BIDMC).         
 
1.1         The Collaborator is currently employed full-time by the Home Institution in the position of _________________ and has been employed by the Home Institution in this capacity since ________________.  The Collaborator is currently paid wages and benefits by the Home Institution for work performed by the Investigator for the Home Institution. 
 
1.2         The Collaborator will begin at BIDMC in the position of Research Collaborator during the period from ___________ to ___________.  The Collaborator will be working on the following types of projects while at BIDMC:________________________________. The Investigator will at no time be considered an employee of BIDMC but, unless the Collaborator or the Home Institution terminates the employment relationship, is expected to remain an employee of the Home Institution through out the time the Collaborator works at BIDMC. 
 
1.3         The Collaborator will not receive any wages or benefits from BIDMC for any work performed at BIDMC during this period of time  relationship. 
1.4         While the Collaborator remains an employee of the Home Institution during the time they perform work at BIDMC the Collaborator must comply with all applicable policies and procedures of BIDMC while at BIDMC, not limited to the Research IP Policy. Failure to follow the policies and procedures of BIDMC may result in the Collaborator being denied access to BIDMC and its facilities. 
 1.5         The Collaborator understands that s/he has not been offered employment at BIDMC and that the Collaborator will depart BIDMC at the conclusion of the term of this agreement. It is anticipated by all parties that the Collaborator will continue his/her employment at the Home Institution at the conclusion of the research work subject to this agreement, unless the Collaborator or the Home Institution terminates the employment relationship. 
 
1.6         In the event the Collaborator's employment at the Home Institution is terminated while s/he is working at BIDMC, the Collaborator will notify BIDMC immediately. 
 
 
ATTESTATION OF OUTSIDE EMPLOYMENT
Institutional Official Signature 
(i.e, Dept. or HR Representative, someone with Signature Authority)                  
Date
Collaborator Signature                   
Date
09.12.17
Questions about BIDMC IP Policy please contact: Michael Legregni at mlegregn@bidmc.harvard.edu or at 617-667-4197
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